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A dolgozdi termelékenység titkai

A felmérés:

- sajat kutatasom,

- 2000+ f6t foglalkoztatd multinacionalis cégnél késziilt,

- afizikai munkat végz6 allomany 1200 6 kordli,

- Google Forms formajaban kaptak meg a kérdGivet a dolgozdk,
- 226 kérdésre kellett valaszt adni,

- 243-an valaszoltak.

Az eredmények csak arra alkalmasak, hogy némi tdmpontot adjon a fels6vezetésnek, nagy
altalanositasokra nem.




e
0. Tudjak-e egyaltalan azt, hogy mi az a dolgozdi termelékenység?

Do you know what does it mean: productivity?

| don't know ltis a It means that
what's number ifit's
productivity. which shows neccessary
that how even with

many people more people
should work  onthe line
onalinein we reachthe
order to targets.
reach the
targets.

Productivity Productivity The meaning
means that| meansthat ofthatis: the
reachthe people stand machines

quantity  beside each operate well,
targets with  production productionis
the line ineach continuous.

determined shift, and
number of  productionis
people continuous.
within the
given time.



1. Fizetés nagysaga szamit-e vagy sem?

The amount of the basic salary is given, it has nothing to do with how much energy | invest in my work.
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| agree. | don't agree. | don't know.

It depends on the size of my wage how much effort | put into my work.

120
100

80

60

Frequency

40

20

| agree. | don't agree. | don't know.



2. Elérhet6 tobbletjovedelem (bdnusz) mozgasba hozza-e a gépezetet?

| get regular information about the monthly bonus for th)e current month (e.g.: more times a month, how we

| am aware of the goals for which | can take home a monthly bonus.
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| agree. | don't agree. | don't know.

| agree. | don't agree. | don't know.

Monthly bonus goals are realistic, achievable.
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3. A cafeteria elemek segitenek nagyobb termelékenységet elérni?

The cafeteria allowance is legally required for all companies.
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| agree. | don't agree. | don't know.

If my cafeteria allowance goes down, I’'m not interested in factory targets either.
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| agree. | don't agree. | don't know.



4. Mi a helyzet a munkaba jarasi tamogatassal?

The bus pass doesn’t even seem to me, | don’t count that as a separate benefit.
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| agree. | don't agree. | don't know.

If the buses weren’t so crowded, | think it would also have a positive effect on my work ethic.
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| agree. | don't agree. | don't know.



5. Hideg van, meleg van!

The operating temperature greatly affects my performance.
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| agree. | don't agree. | don't know.

The operating temperature in the plant is suitable for work.
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| agree. | don't agree. | don't know.



6. Most akkor sotét van, vagy tul vilagos?

In the plant, the lighting conditions are good enough to help you achieve the desired number of pieces.
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| agree. | don't agree. | don't know.



7. Zaj van Babam!

| perform much weaker in big noise.
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| agree. | don't agree. | don't know.

There is no problem with the noise level at the factory.
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| agree. | don't agree. | don't know.



8. Gyartoberendezések allapota: az egyik legfontosabb tényezd!

If everything works, | know | will bring the set goals.

The condition of the machines basically determines my work ethic. 200
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| agree. | don't agree. | don't know. l'agree. I don't agree. I'don't know.
If there are no technical problems | am very motivated.
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9. Itt az anyag, hol az anyag: a Logisztika hatasa a termelékenységre.

If there is raw material, then there is no obstacle for me to achieve the set goals (with a working technique).
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| agree. | don't agree. | don't know.
If 1 only have to stop once for a lack of raw materials, I'm less motivated for the rest of the day.
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| agree. | don't agree. | don't know.



10. Munkaruﬁa, munEacipo”

My level of satisfaction with my work clothes has to do with me producing more or less.
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| agree. | don't agree. | don't know.

Frequency

If they could be customized work shoes, it would boost a lot in the performance of the workers.
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| agree. | don't agree. | don't know.



e
11. COVID

Even with a mask, | can produce as much as without it.
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| agree. | don't agree. | don't know.



12. Pihenés a sziinetben

Resting during the break means for me to be able to sit down for a few minutes. If 1 can relax myself during breaks, | will do better in my work afterwards.

200 200

150

150

100
100

Frequency
Frequency

50

| agree. | don't agree. | don't know. 0
| agree. | don't agree. | don't know.

Adequate resting place is available during breaks.
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| agree. | don't agree. | don't know.



e
13.,Sz6l a radié!” (LGT zenekar)

If the radio were to sound from the speakers, we would certainly find it easier to achieve the set targets.
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| agree. | don't agree. | don't know.



14. K6zvetlen munkatarsak hatasa a termelékenységre!

If there is a good relationship between all the members olfthe team, we will definitely achieve the set number of
goals.
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| agree. | don't agree. | don't know.

When | see that my immediate supervisor is insecure abotlxt his or her job, it negatively affects me in achieving
my goals.
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| agree. | don't agree. | don't know.



15. Tdamogato osztalyok hatasa!

Logistic colleagues will help immediately if | need them.

Logistic colleagues are almost always available. 100
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lagree I don't agree | don't know. | agree. | don't agree. I don't know.

Maintenance colleagues are almost always available. Maintenance colleagues will help immediately if | need them..
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| agree. | don't agree. | don't know. | agree. I don't agree. | don't know.




16. Személyzeti osztaly (HR) viselkedésének hatasa!

If 1 leave HR dissatisfied, | lose my temper for the rest of the day.
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| agree. | don't agree. | don't know.

They always treat me normally on HR.
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17. Osztalyvezet6 menedzser szerepe (,Nagyfonok-effekt”)!

| know who is the department head in my area.
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| agree. | don't agree. | don't know.

My department head’s attitude towards workers has an impact on how production goes in the factory.
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17. Osztalyvezet6 menedzser szerepe (,Nagyfonok-effekt”)!

It would matter a lot to me if | could talk to my department head sometimes that would also have a positive
effect on my performance.
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| agree. | don't agree. | don't know.

My department head often asks about my work.
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18. Nappa| vagy ejjel joBB ao|gozni.!

| always work the same way, regardless of the time of day.
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| agree. | don't agree. | don't know.
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In a 4-shift work schedule, the work goes better.
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| agree. | don't agree. | don't know.



K6szonom a figyelmet!




